
  

 
 

Gender Pay Gap Report 
 

As a business with more than 250 employees, we are required to report on the gender pay gap, which 
involves six calculations that show the difference between the average earnings of men and women in 
the organisation; it does not reveal any individual employee data.  
 

The gender pay gap is not about equal pay, the calculations compare average hourly pay for women 
and men, whereas equal pay is about ensuring men and women doing the same job are paid equivalent 
rates. A gender pay gap does not show that men and women are paid differently for doing similar roles.    
 

Pay gap 
The mean pay gap reduced from 19.4% in 2017 to 16.3% in 2018. 
 

 Mean Median 

Hourly Pay 16.3% 18.3% 

Bonus Pay 47.0% 0.0% 
 

Proportion of men and women receiving bonus 
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Understanding the gender pay gap 
The engineering industry has struggled to attract female candidates and the 15% low proportion of 
women in the organisation is the main reason for the gender pay gap. There are also fewer women in 
the more senior roles, though the proportion of female managers has increased again this year, from 
10.6% to 17.3%.  
 

What are we doing? 
We actively seek to attract female candidates, particularly in underrepresented functions such as Sales 
and Customer Support. We ensure that our public presence contains images of both men and women 
to counter the view that engineering is a male career; and we work with educators to promote 
engineering to girls.  
 

We have a positive approach to flexible working, understanding that people need to balance work and 
home lives. We also ensure all people managers understand the importance of fair gender-neutral 
decisions in recruitment when they undertake mandatory training on employment law, covering 
discrimination issues and equal opportunities.  

  
Nick Allen 
Chief Executive Officer 
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